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Abstract

This paper is bounded to ideological discourses by the introduction of a conceptual
typology of policy thinking that comprises five classifications: statism, the precursor principle
for policy leading to the right or good path, the principle of non-division among all beings, the
principle of balance, and practicalism. Such policy thinking can be a theoretical underpinning
leading to disciplinary identity, maturity, and practical relevance of policy studies. Statism
can be defined by the state leading to righteousness and goodness of policymaking (this is
the second type of policy thinking, the principle of precursor) through policy intervention
into individuals’ free will and autonomy. These two types of policy thinking interconnect
ideologically and theoretically the dialectical or dichotomous divisions between subjective
and objective policy analysis and argument, ego and non-ego policy interest, and physical
and mental policy causations. This logical areument supports an ideological discourse on
the principle of non-division among all beings by employing the oriental philosophies
of Madhyamika and Hwa-yen. It demonstrates that the dichotomous approach to policy
studies is altogether fallacious because these two ideologies originated and are practised
interdependently. The physical and mental causations of policy can be balanced through
dynamic shifts in actions taken with regard to competing policy values and arguments
between policy process versus space and policy cost versus benefit. Practicalism is bounded
to practical wisdom and knowledge by the philosophical deliberation on and understanding
of the applications of policy theories in policy practices. However, this article’s areuments
for developing policy thinking methodologically demand more comparative studies that

conduct philosophical inquiries for practical and scientific justifications.
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The Implementation of Successful Public Participation in
Thailand

Phinchutha Yadtra®

Abstract

This study has found that the concepts of public participation in
development, “participatory governance,” used by the Office of Public Sector Development
Commission (OPDC) as their administrative guideline and for implementation by Thai government
officials at present, are different from the western theory when applied in actual
practice. The study utilized qualitative methods and multiple case studies. The researcher
participated in the study and collected data through in-depth interviews, documentary analysis,
observation, field notes, and focus group discussions. The key informants were the public officers,
people, and civil society that participated in the projects which awarded provincial governors

from three provinces in Thailand in participatory governance.

This study attempted to answer the following questions: 1) How is the current
situation engaged in by Thai people? 2) What are the factors that influence successful public

participation? and 3) What is the model for successful public participation?

The initial use of public participation was not generated by the requirements of
the community; rather, it was from projects originated by the ideas of the governmental
sectors. Public service officers are driven by the policy to build on the success of
participatory governance, and then a selected community is approached to work with.

Keywords: Public participation, participatory governance
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Quota-Merit Interface in Bangladesh Civil Service Recruitment:
Need for Change and Reform

Jannatul Ferdous*

Abstract

The Civil Service in every state is responsible for execution of essential state
policies and action plans, and is thus the backbone of its government. It is the executive
arm of the government. Meritocratic recruitment practices are correlated with the effectiveness
of the Civil Service. As a result, quotas in the recruitment process in the Civil Service
have become a matter of question. The present article deals with the quota policy in
Bangladesh for direct recruitment to the civil service, especially the cadre services called the
Bangladesh Civil Service (BCS). It also deals with how far this policy is consistent with the
principle of equality in job opportunity and efficiency. This article finds that a sound recruitment
policy for civil service does not exist in Bangladesh. A sound recruitment policy would place
emphasis on merit rather than any other considerations. However, in recruitment to the
civil service of Bangladesh, merit is not given due importance. A majority of civil service
posts are reserved for preferred groups through quotas. The article makes recommendations
to abolish this situation in order to create equality in job opportunities with efficiency for

better governance in the country.
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Gender Responsive Budgeting (GRB): A Tool for Driving Equality
in Development Administration

Pharkphoom Rukhamate*

Abstract

This article reviews the concept of Gender Responsive Budgeting (GRB),
emphasizing the obstacles incurred by the difference between opportunity and
accessibility to resources by males and females in different cultures and societies. This form
of budgeting provides equality amongst users and equity of resources for both males and
females. In practice, GRB budgeting opens with an evaluation of past and on-going policies in
order to obtain information for setting up new programs and projects, including new public
services. GRB promotes optimum budget allocation, as well as the underlying dimensions
of good governance, such as accountability and transparency in public mechanisms. Not
only does GRB solve the gender equity issue, it also enables national development to be
driven along various aspects. In order to adopt GRB in Thailand, it is crucial that politicians,
administrators, public officials, and other stakeholders involved in budgeting, should strive
to come to discern and understand the benefits of GRB. In fact, once GRB is perceived to be
easily adaptable to prior national budgeting processes, it will be widely adopted by various
sectors. To ensure its sustainability throughout all sectors, GRB would be institutionalized
through the writing up of a GRB manual, a revision of budget requisition forms, the drafting
of budgeting bills and other relevant regulations.

Keywords: Gender responsive budgeting, gender equality, development administration,

equality, main stream economic development
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Thai Local Government Auditing Process: Lessons Learned from
the Kalasin and Bua Khao Town Municipalities*

Kathanyoo Kaewhanam**
Phimlikid Kaewhanam***

Abstract

This research studies problems uncovered in the voluntary auditing process in the
Kalasin and Bua Khao Town Municipalities. The authors purposively selected a qualitative
research case study method to gather their evidence, engaging as the main instrument, a
semi-structured interview. The findings indicate that, although both municipalities revealed
a “don’t know, don’t dare and don’t care” attitude, it was clearly seen that the Bua
Khao Town Municipality had a more serious problem than the Kalasin Town Municipality.
Specifically, the community leaders or community committee members did not sufficiently
understand the roles that they could play in the auditing process. This ignorance was the
chief cause for them not to dare to participate, resulting in their not being able to perceive
what participation might be. Subsequently, the research results indicate that providing a
workshop or educating key personnel about participation in the auditing process could
be crucial to convince municipal leaders to participate and play their role in the auditing
process of local government. The findings also demonstrate that very likely personnel would
not care at the end of a process about which they lacked knowledge and did not dare to
participate. Such a lack would be a formidable obstacle for building strong citizenship or

the citizen sector.

Keywords: Auditing process, local government, municipality, volunteer.
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