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Abstract

The research studies the roles of civic spaces (in physical terms)
in empowering the disadvantaged through participation in various
activities in their community. Data on areas and the usage of civic
space, and levels of participation, were collected from four slum
communities in Bangkok. A qualitative approach, which involves transect
walks, in-depth interviews, and focus group discussions was employed.
The influence of civic spaces on different levels of participation, ie.,
informal socializing, and social and community participation, was
estimated by multiple regression analysis.

The study found that civic space in slum communities in Bangkok
and vicinity is quite limited. The lack of civic spaces in squatter
communities Is more severe than in regular (legalized) communities.
Most community members agree that civic space increases socialization
within the community. Most regression models show civic space variables
to have positive impacts on Informal socializing and social and community

participation.
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Abstracts

This article presents application of conceptual understanding
of mediation as well as community reinforcement, and participation for
social conflict resolution by community volunteer mediators (CVM,).

Major problems in mediation procedures which reinforce the
community are differences in volunteers’ characteristics and lack of
clear meditation standard. Propositions for improvement emphasize
volunteer potentiality development by experience exchange, service
manual, and mediation training especially in facilitating dispute parties

participation in discussion, public relations, and legal matters.
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Public Management and People Empowerment
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“We become most powerful when we give our own power away".

Kouzes and Posner (2003) in The Leadership Challenge .
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Abstract

Empowerment is a contemporary management concept for
public and private management. Modern managers realize that
organizational achievements are driven by empowering people's
competencies. Empowerment is characterized as a multi-dimensional
process and involves various components, including competence,
organizational structure, values and cultural system. Improving the task
environment and enhancing the decision-making power of employees
are key determinants of successful performance. The concept of
empowerment 1s widely used in the fields of organizational development,
total quality management and human resource management. The purpose
of this paper is to review the concept of empowerment and to highlight

the linkages between empowerment and related concepts, especially
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New Public Management, Learning Organization, Change Management

and Sufficiency Economy Philosophy.

Keywords: Public Management; People Empowerment; Organizational

Empowerment.
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Come Work With Me: Overview and Determinants of
Local Government Networks
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Abstract

There is a burgeoning number of studies examining network
performance and accountability. Very few studies, however, have
examined (1) detailed collaborative activities and (2) potential factors for
determining network formation. This essay provides such a systematic
analysis. Two-hundred and eighteen cases of collaborative management
in Thai local governments, classified into three policy areas (environmental
management and natural resource preservation, public welfare, and
education and cultural programs) are examined regarding modes of
networked collaborations, network sizes, and network partners and their

contributions to networks.
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The findings show that local networked arrangements are
diverse, with an average number of partners of five, and are common
when local governments deal with environmental management, natural
resources and public welfare programs. But it is not the case for the
educational policy area. The author also finds that volunteered civic
groups are very active local partners; national and regional governmental
agencies, however, do not engage much in promoting the work of local
partnerships. Likewise, collaborations among local governments are very
rare.

In addition, a logistic regression model has been constructed
to explain the probability of network formation. Five major groups of
explanatory variables are included: institutional, programmatic, managerial,
political, and socioeconomic factors. Analyses show that the most
significant factors in determining network formation include the nature
of the policies/programs, management capacity, and socioeconomic
context. Local political climate also has a significant effect on network
formation, but only indirectly. This study delineates the importance of
the programmatic, managerial, socioeconomic, and political factors that

local administrators may consider when forming networks.

Keywords: networked management, collaboration, deter- minants
of network formation, local governments in Thailand, logistic

regression analysis.
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Abstract

This paper examines the production of empowerment in a
local community action project in Northeastern Thailand, in which local
villagers undertake their own ecological and ethnographic research as a
way to resist intrusive state practices. Empowerment in this context
consists primarily in access to, and production of, Iiterate, formalized
forms of discourse that authenticate local villagers' experiences and
knowledge, and produce written research reports-a process which
involves ‘translating’ between everyday discourse and formalized
discourses of science and bureaucracy. Access to such forms of language
depends on project advisors-academics, NGO workers, activists, and
research assistants-who not only have the linguistic skills to generate
the discourse, but also have the social status necessary to legitimately
embody it. The overarching aim of such Thai Baan projects is political
decentralization and local empowerment-a change from top-down models
of power to more grassroots, bottom-up forms of power. But examining
typical interactions between advisors and villagers-i.e. through finegrained
micro politics-we see how difficult it is to escape the top-down nature
of political power.

Keywords Formal discourse, scientific discourse, literacy, empowerment,

Thailand, community action, ecology




